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(2021).

GOV.UK
GOV.UK

https:/Awwv.gov.uk/government/publications/the-government-property-profession-career-framework—2 (Accessed: 26 March 2023).
https://wmw.gov.uk/government/publications/the-government-property-profession-career-framework—2 (Accessed: 26 March 2023).

10)



= o = = =
MEH N SE Y BES HAY 4 QUCh, Ea ZHUYIL XM FANY A2E
MHSIN Eoj QUCHAFE2 2t)12. AFEA7E IRt FHY g TA0AM ofd
AE, AHA, 7|$H 7|HS JHHO} SHER| 02 AlEStEE £88 £0HI. X, AFBAL UL
ALESte 7|2l YIS HIZ 22 J2|10 ARERR FHINE TS 12{5t0] Oj2Hof ofH
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Foundation Practitioner Senior Senior
Job Gore Practitioner CS Grades: Practitioner Leader
B g | i | Rl N
Property Director/Head of Estates [ J [ ]
Department Head of Profession o [ ]
Head of Facilities & Workplace Management ® ®
Head of Strategy & Portfolio [ ] [ ]
Programmes Director o ®
Sustainability Director [ ] [ ]
Estate Strategy O ®
Property Data Management [ ] o o [ ]
Property Portfolio Management [ ] [ ] ®
Faciliies Management
Workplace Management
Property & Construction Project Management @ ® ®
Acquisitions and Disposals . .
Cost Management [ ] ® o
Design . . . .
Engineering [ ]
Environmental Sustainability [ ] ® ®
Fire, Health & Safety @] o ®
Maintenance Management . @ ®
Planning & Development o [ ] [ ]
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Rural Management [ ] ®
Valuation . . . .
2HANEF T ALY I (Government Property Profession, 2020)
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3,618, 7|5Y BRIAS A AY
Management)
AL Y Y - g 9 Ad ¥ AAEEe 2y &
(Planning & | DO HaFg Tefshe ZwOto| o2t Atgl-H:
Development) 2HEH SHOME HY
e o o= L ol
- RQURE R WRIAG URAT|E AY
(Residential Management)
Y MALF 3% Alz]{0 [ie] = Z210| Z{2kA
2[5 22| (Rural iz 4 1.__171-1I'—f_e._ I_°1°71I --_ﬁ—l S
HIZYA Ao FFE O|X|=A|0f &5 AFH0|
Management) - _
T HHQI AP MBS AT
- A% b4, At 28, A, HS 2 MEN
7t%|g 7k(Valuation) Aot ER| T CpFSE EfQIel BEE4E JEX|HIE A
HAE A&

P.38-108. Government Property Profession (2020). Government Property Career Framework.
London: Cabinet Office.

Foundation Practitioner Senior Senior ge
Job Core Practitioner CS Grades: Practitioner Leader -]
Families Roles CS Grades: HEO, SEQ CS Grades: CS Grades: 2 3
AA, AQ, EO G7, G6 SCs1, scs2 i<} s
Property Director/Head of Estates ® [ J &
Department Head of Profession ® o
Head of Facilities & Workplace Mgmt. [ ] )
Head of Strategy & Portfolio [ ]
Programmes Director Q) [ ]
Sustainability Director @
Estate Strategy [ ]
Property Data Management [ ]
Property Portfolio Management [ ]

Facilities Management

Workplace & FM
0 Workplace Management

Property & Construction Project Mgmt.

Acquisitions and Disposals
Cost Management

Design

Engineering

Environmental Sustainability
Fire, Health & Safety

Maintenance Management

Career Path §

Government Commercial Function (’.

Planning & Development
Residential Management
Rural Management
Valuation

13 2 WY RS FANEHR

(Government Property Profession, 2020)

oAU F0jA A= 2 foundation practitioner, practitioner, senior practitioner, senior
leader® & AT|2 2RED, TRAULVEY BA YRON F 61749 BY FTE HASHD
QICHS. A T #I 0|59 0|2 FUMA WA LI} JHsEICE 3A| 97122 L 8O]
THEOf QT 1) YR R, 2) FY 4FE WY Jh5I YRHY, 3) WA

3 (experience), 4) EREOEAQ 2L =

A =F(civil service behaviours), 5) T 235t
2IAS 4 AHQISAtg(accreditation), 6) 2IY A E(entry route), 7) 7|24 HZFH(technical
)

=
skills), 8) OJ2f A2 Z(future pathways), 9) 7|E} &= 22 (other professions)O|C}16),

15) Government Property Profession (2020). Government Property Career Framework. London: Government Property Profession.
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; Case Study:
Nicholas BrOWn, MRICS, Commercial Surveyor, Property and

Corporate Finance Directorate, Department for Transport

Senior

Practitioner Practitioner Practitioner

>0 >

Property Portfolio Valuation Property

Management Portfolio

Management

Q: What is your role?

A: | work as a Commercial Surveyor within the Group Property Team at the Department for Transport. My role involves advising on
the asset management of HS1 (Eurostar) portfolio, Waterloo International Terminal and HS2 blight cases, as well as other
projects.

Q: How did you get here?

A:  After completing my undergraduate degree in Real Estate Management from Oxford Brookes University | spent a number of
years working for various firms in the private practice. | started work for a small family private practice firm primarily
undertaking property/ asset management work as well as some valuation and agency work. | then spent a few years working
for another much larger firm within private practice where among other things | completed my APC and became MRICS. |
then moved to the DT into the Group Property Team.

Q: What do you enjoy about working in Government Property?

A: | thoroughly enjoy working on projects which (it is hoped) will have a significant impact on the country as a whole and the
lives of the people within it. It is exciting to be involved in projects which their successes are not primarily defined by a
‘bottom line’ number, but rather the wider public value benefit that they achieve. It is correct to say that no two working days
are quite the same within the Department which makes work particularly interesting and varied.

Q: Looking back, what career advice would you have given to yourself?

A: | think the best thing | could have said to the younger version of myself would be to keep plugging away take every opportunity to

exploit what training and development opportunities arise. Realise that it's not going to be easy or quick but that in the end it's
worth the effort. Above all spend the time to listen to others who may have a wealth of knowledge that you can tap into.

0% 3 YR oA B71 U B WU U E YA

(Government Property Profession, 2020)

A=A o| MEH(Workplace Transformation): it 4 HZAS MEZ 715419

AEREA MEO| st X|2(Guidance on workplace transformation)2 ‘ZH# Q=
Z=(Working without Walls)' 7t &M= 20041} ‘AH Ho| Z2Z(Working beyond
Walls)7t £E 2008 0|22 FYHE M0 ASHAN. 2 20= 2014H0 LHE
‘RE|7f LSt HHAlL ADESH HE ABE st 7t0|E(The Way We Work: A Guide to
Smart Working in Government)’0f it 48 HEAZ & U= HAZO 2F M0
S7ict Z2 X Al(Cabinet Office)2| ‘2|7t Udh= WAl ZZI3M( The Way We Work

r

ol

16) Government Property Profession (2020). Government Property Career Framework. London: Government Property Profession.

17) Government Property Profession (2020). Government Property Career Framework. London: Government Property Profession.

18) Government Property Profession (2020). Government Property Career Framework. London: Government Property Profession.

19) GOV.UK (2014). Workplace transformation: rethinking the connection between work and place. Available at:
https://civilservice.blog.gov.uk/2014/08/14/workplace-transformation-rethinking-the-connection-between-work-and-place
/ (Accessed: 26 March 2023).
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